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The University of Dayton 
UD SOCIAL PSYCHOLOGIST 
RECEIVES SIGMA XI AWARD 
News Release 
March 25, 1992 
Contact: Teri Rizvi 
DAYTON, Ohio-- Charles Kimble is interested in what makes people tick. 
What can you do to reduce aggression in a hostile encounter? What do eye contact 
and .loudness of speech indicate in a relationship? How do dominant people act in groups? 
These issues are just a few that Kimble has examined as a social psychologist during 
nearly two decades in the psychology department at the University of Dayton. UD's Sigma 
Xi Chapter is honoring Kimble's "sustained research productivity" by bestowing upon him 
the George B. Noland Research Award. Sigma Xi is a national scientific research society. 
"The award is especially prestigious to me because it comes from my peers in the 
sciences at UD," said Kimble, who also directs the University's Social Science Research 
Center. "As someone in the social sciences, it is gratifying to be recognized by the 
scientific research society." 
In addition to conducting several experimental research studies each year during his 
UD tenure, in 1990 Kimble published a 600-page-plus textbook, Social Psychology: Studying 
Human Interaction. 
Self-handicapping--where people purposely put themselves at a disadvantage before a 
difficult situation to avoid the inference that they are not talented enough to succeed--
currently intrigues Kimble, who is working with students to conduct three studies on the 
phenomenon. Earlier results indicate that in a situation where people are faced with a 
threatening evaluation, men self-handicap more than women. 
"People actively create a disadvantage for themselves as a way of protecting their 
self-evaluation," Kimble noted. "If they succeed anyway, they say, 'Hey, I must really be 
good' if I did that well despite the handicap. Unfortunately, putting yourself at a 
disadvantage by self-handicapping makes it more likely that you will fail." 
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For media interviews, contact Charles Kimble at (513) 229-2139. He resides in Dayton. 
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